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1. Purpose
The purpose of this Whistleblower Policy is to encourage and enable employees, contractors, suppliers, customers, and other stakeholders to raise serious concerns within the Iron & Steel Products Company (the "Company") regarding unethical conduct, violations of company policy, or any suspected misconduct, fraud, or illegal activities, without fear of retaliation.

2. Scope
This policy applies to all employees (permanent, temporary, and contractual), directors, vendors, customers, and other stakeholders who report concerns in good faith regarding:
· Financial malpractice or fraud
· Bribery or corruption
· Health, safety, and environmental violations
· Non-compliance with legal or regulatory obligations
· Harassment or discrimination
· Unethical or illegal conduct by employees or management
· Any attempts to conceal any of the above

3. Policy Statement
The Company is committed to the highest standards of integrity, transparency, and accountability in all aspects of its business, including manufacturing, procurement, operations, and sales. The Company encourages open communication and is committed to addressing all concerns raised promptly and responsibly.

4. Reporting Mechanism
Concerns can be reported through the following channels:
· Email: heeraispat1992@gmail.com
· Tel. No.: +91 07935848017
· Written Complaint: Marked “Confidential – Whistleblower” and addressed to:
Compliance Officer
· Company Address: A 1327 Sun West Bank, Ashram Road, Ashram Road P.O, Ahmedabad, City Ahmedabad, Gujarat, India, 380009

Whistleblowers are encouraged to provide as much detail as possible to allow for an effective investigation.

5. Confidentiality
All whistleblower complaints will be handled with strict confidentiality and in a sensitive manner. The identity of the whistleblower will not be disclosed without their explicit consent, unless required by law.





6. Protection Against Retaliation
No whistleblower who reports concerns in good faith will suffer harassment, retaliation, or adverse employment consequences. Any employee who retaliates against a whistleblower will be subject to disciplinary action, up to and including termination.

7. Investigation Process
· Upon receipt, the concern will be reviewed by the Internal Audit or Compliance Team.
· If warranted, a formal investigation will be initiated.
· All findings will be documented, and appropriate corrective actions will be taken.

· Whistleblowers may be updated on the progress, subject to confidentiality.

8. Malicious Allegations
While this policy encourages reporting genuine concerns, individuals who knowingly make false or malicious allegations may be subject to disciplinary action.

9. Disqualifications
a. While it will be ensured that genuine Whistle Blowers are accorded complete protection from any kind of unfair treatment as herein set out, any abuse of this protection will warrant disciplinary action.
b. Protection under this Policy would not mean protection from disciplinary action arising out of false or bogus allegations made by a Whistle Blower knowing it to be false or bogus or with a mala fide intention.
c. Whistle Blowers, who make any Protected Disclosures, which have been subsequently found to be mala fide or malicious or Whistle Blowers who make 3 or more Protected Disclosures, which have been subsequently found to be frivolous, baseless or reported otherwise than in good faith, will be disqualified from reporting further Protected Disclosures under this Policy.

10. Investigation
a. All Complaints reported under this Policy will be thoroughly investigated by the Compliance Officer and Chairman of the Audit Committee of the Company who will investigate / oversee the investigations under the authorization of the Audit Committee.
b. The decision to conduct an investigation taken by the Chairman of the Audit Committee is by itself not an accusation and is to be treated as a neutral fact-finding process. The outcome of the investigation may not support the conclusion of the Whistle Blower that an improper or unethical act was committed.
c. Subjects will normally be informed of the allegations at the outset of a formal investigation and have opportunities for providing their inputs during the investigation.
d. Subjects shall have a duty to co-operate with the Chairman of the Audit Committee or any of the Investigators during investigation to the extent that such co-operation will not compromise self-incrimination protections available under the applicable laws.
e. Subjects have a responsibility not to interfere with the investigation. Evidence shall not be withheld, destroyed or tampered with, and witnesses shall not be influenced, coached, threatened or intimidated by the Subjects.
f. Unless there are compelling reasons not to do so, Subjects will be given the opportunity to respond to material findings contained in an investigation report. No allegation of wrongdoing against a Subject shall be considered as maintainable unless there is good evidence in support of the allegation.
g. The investigation shall be completed normally within 45 days of the receipt of the Protected Disclosure.

11. Retention of documents
All Protected Disclosures in writing or documented along with the results of investigation relating thereto shall be retained by the Company for a minimum period of seven years.

[bookmark: _GoBack]10. Review and Amendments
This policy will be reviewed annually and updated as necessary to reflect legal and regulatory changes or organizational learning.
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